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Abstract:  
The fundamental role that education has in the development of human fundamental values is 
to form, nurture and develop spirit. The aim of this paper is to highlight the role of the 
investment in education and continuous training at EU level. The results presented in the 
article, are in most part obtained on the basis of specific data series sat EU level, data that 
have been considered significant. The techniques used, besides those of elementary statistic, 
are a series of econometric techniques base don autoregressive models, systems with 
simultaneous equations, time series etc. The major findings drawn refer to the following 
aspects: the early XX-th century European Union was clearly surpassed by the North American 
States regarding the development dynamic, productivity and economic competitiveness, the 
discrepancies being continuously amplified; the reasons for the low European performances in 
comparison to the North American States are found in obvious inconsistencies between the 
qualifications offered by the actual education systems and the labor market needs; the low 
level of participation to education of the working population; in the European countries with 
less rigid waging systems, an extra education year increases the level of the individual wage 
with approximately 6,5% to 9%; tertiary education is recognized as being a crucial strategy for 
stimulating innovation, productivity and growth in a knowledge-based society etc. The basic 
conclusions drawn, are strongly related with the following aspects: the employment rate grows 
according to the education level attained, even when it comes to elderly persons; the 
Europeans with ages between 55 and 64 have big gaps regarding qualification and training, 
although everyone agrees that the persons with higher education are easier to be absorbed by 
the labor market, earn more money and benefit from a better social status; even though there 
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are less and less children, the enrollments in education have not generally decreased; the 
widening of the European Union has not eased, but rather aggravated all these problems 
because even the recently integrated countries have a negative natural population growth; 
preschool education helps the children that come from disadvantaged families at socio-
economic level to continue their studies and not least the fact that the immigrants are not well 
represented in education and additional training, presenting an increased rate of withdrawal 
from studies. 
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1. Introduction 
  

The fundamental role that education has in the development of human fundamental 
values is to form, nurture and develop spirit. Both meanings highlight the capacity of 
education to transform continuously, an attribute highly important if we analyze the 
significations, functions and the investment in education along the whole evolution of human 
society. 
 Platon, for example, considered that a good education consists in offering the body 
and soul all the beauty and perfection the human needs. 
 

 

2. The objectives of the education and continuous training systems, at 
EU-27 level 
  

The development of an union of the European states, as an objective necessity in 
front of the dynamism and competitiveness of the United States of America, but also of the 
entrance of the Asiatic states in the arena of economic games, has obliged the governments 
of the countries members of the European Union to reconsider the political and social 
systems, systems where education has been identified as being the instrument whereby there 
can accomplished in the long term the proposed changes.   
 At the 4th Conference1 of the education ministers from the European countries that 
was held in 1988, the participants have highlighted the necessity to develop the human 
capacity to adapt to changes – especially those of the labor market, with its unemployment 
problems – and also of the capacity to foresee the changes and to prepare in this new 
perspective. 
 The conclusions of this important meeting emphasized the multiplication of 
education roles and the diversification of its functions in contemporary society. The 
subsequent meetings of Heads of State and Government, during the European Councils of 
Lisbon (2000), Stockholm (2001), Barcelona (2002), Berlin (2003), Maastricht (2004), 
Brussels (2005), came to strengthen the role and importance to be given to education and 
training in the context of making the EU a competitive and dynamic system of organization 
and development. 
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3. The investment in education and in continuous training, in the 
context of the European Union extension 
 
 The contribution of education and training to achieve the 2010 strategic objective set 
by the representatives of the powers of a United Europe can not be addressed without an 
analysis of the investment involved in the programs proposed in the light of the major 
changes to occur. 
 At the beginning of XXI century the European Union is clearly surpassed the United 
States in the dynamics of development, productivity and economic competitiveness, and 
discrepancies have continued to increase. Therefore, governments of developed European 
countries have begun to face problems in retaining talent and attracting human capital 
necessary for the proposed strategies. Exodus of highly qualified specialists in Europe, 
especially to America, is increasing, affecting especially science and technology. In order to 
stop these losses of "brains", the European Union has decided to invest 1.6 billion euros 
through the Sixth Framework Programme for research and technology development. 
 But representatives of the Member States are aware that surpassing these difficulties 
requires not only massive investment in research, development or in the communication 
technology but also in the human capital development. 
 Studies to date2 indicate that the reasons for the low European performances in 
comparison to the North American states are found in obvious mismatches between the skills 
offered by the current systems of education and the labor market needs. They are rooted in 
the low level of participation in education of working-age population. For European Union 
many years were necessary to extend the average length of schooling from 70% in the year 
1971 to 87% in 2000 compared to the duration of schooling in the U.S..  
 The research undertaken lead to the fact that in the countries with less rigid wage 
structures from Europe, an additional year of schooling increases the individual earnings 
level by about 6.5% to 9%. The strong link between education and wages is better 
highlighted starting with training at secondary level. 
 This is a threshold from which any form of further education implicitly draws a salary 
increase3. Bourguignon and Morrison4 show that an one percent increase in the workforce 
segment with secondary education increases the income of the poorest two-fifths of the 
population by 6% and that of the poorest three-fifths of the population by 15%, thus 
contributing to an equalization of incomes. 
 

Table1. The proportion between education and income5 
Education Level Income Deciles Total 

1        2        3        4       5        6        7        8        9        10  
Without secondary education 31%  24%  17%    12%  7%    4%    3%       1%     1%     1% 100% 
Complete secondary education 13%   20%  23%   17%  11%  7%    3%       2%     2%     1% 100% 
Apprentice school 15%   13%   16%   16% 14%  10%  5%       4%     2%     2% 100% 
Stage I high school 11%   11%   16%   16% 15% 11%  8%       6%     3%     2% 100% 
Vocational school 7%      8%    10%    11%  10%  13% 14%  11%   10%     8% 100% 
Complete high school 7%     10%   12%    15%  16% 10%  10%     8%     5%    5% 100% 
College 4%      5%     8%     10%  12%  15% 14%   14%   9%     9% 100% 
Faculty + 5%      5%     9%     11%  13% 13% 11%    11%    9%  14% 100% 
Total 11%   12%    14%   14%  13%  10%  9%       7%    5%     5% 100% 

 
 Comparative analysis of indicators can easily draw the conclusion that the 
employment rate increases with the level of education attained, even when it comes to 
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elderly people6. This aspect is very important, given the low level of employment 
opportunities for this category of persons in the EU area, an area already experiencing 
serious problems arising from population aging continuously.  
 Higher educational level implies a higher amount of labor reflected in enhanced 
productivity. Despite the measures taken, Europeans with ages between 55 and 64 have 
large gaps in the qualifications and education, although everyone agrees that people with 
higher education are more easily absorbed into the labor market, earn more money and 
enjoy a better social status. Currently, only 49% of people aged 55 to 64 have completed 
secondary education, while only 33% of young people aged between 25 and 29 have 
completed studies at this level. To this situation adds the fact that there are fewer young 
people in Europe than in the U.S. or in the Asian countries except Japan. In addition, the 
differentiation between the sexes regarding access to employment and career development 
persists and is increasing. Elimination of gender and age would create a significant 
opportunity to raise workforce, highly qualified on the European market. 
 Taking into account the low birth rate in the European Union countries, one might 
conclude that the reduction of population contributes to the reduction of expenses, as a 
consequence to a lower participation at all levels of education and training. In reality, 
although there are fewer children, school enrollments have not overall declined. At this time, 
more and more young people extend their postgraduate studies and enter the labor market 
later on.  
 This new form of approaching education and career, given the demographic 
decrease, determines the increase of investment in education in Europe. The target of the 
representatives of the European countries is represented by the persons who have left the 
formal education system. Governments are making efforts to enhance the participation of 
these groups at higher levels of education and training (even lifelong), to assist them to 
remain as much as possible active.  
 Many EU countries are obliged to make investments in the integration of immigrants 
and their children and families. In the projections of demographic development it is 
anticipated that approximately 73% of the population growth will be due to immigration. 
 Enlarging the European Union has not eased, but rather aggravated all these 
problems because the countries that have recently been integrated also have a negative 
natural population growth. Population decline on the one hand, and the loss rate of youth 
participation in the labor market, in particular, require radical reforms and firm investment 
decisions in education and training, medium and long term, wide world.  
 

Table2. The rate o workforce participation in economic activity7 
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66,9 66,7 66,4 66,2 66,1 66.0 65,8 65,7 65,6 65,5 65,4 65,3 65,2 
Youth 58,9 57,8 56,6 56,2 55,6 55,2 54,7 54,3 54,1 54,2 54,3 54.4 54,5 
Adults 69,7 69,7 69,7 69,6 69,6 69,6 69,5 69,4 69,3 69,3 69,4 69,5 69,6 

 
4. The importance of investing in students 
 
 Education policy makers have an incentive to increase coverage and rigorous pre-
school and childcare services for all residents. Early education provides the best possibilities 
for children. Children who attend kindergartens and nurseries develop better skills of 
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reasoning and problem solving, are more cooperative and attentive to others, have more 
self confidence and are better equipped for the transition to primary school to be effective. 
Benefits of early education continue to grow in primary and secondary education, making 
transition harmonious to further education and the labor market. At the same time, 
kindergartens and nurseries leave time for mothers to be more active in society and the 
labor market.  
 Studies confirm that early education helps children from disadvantaged families in 
socio-economic level to continue their studies. Equally, those who come from families who 
communicate in a foreign language may provide an early and frequent contact with the 
language of instruction of the host country, precisely the age at which they are most 
receptive to learning a language. 
 Families with low incomes, including many families of immigrants are less likely to 
give their children to nurseries and kindergartens. All parents experience difficulties in 
accessing early education of children if places are limited and costs are high. 
 Immigrant parents and those with low incomes may also not be sufficiently informed 
about existing options, may have less confidence in the childcare leave on account of 
strangers and may prefer the advantages of informal education at home, provided by family 
members. Immigrant parents who use day care and childcare services may find that there is 
a lack of dialogue, understanding and empathy between them and the staff when the staff 
has not any intercultural experiences and, more importantly, the skills to teach the host 
country language as a second language. In addition, many nurseries can not adequately 
assess the language skills of immigrant children to ensure they benefit from appropriate 
support programs and learning a foreign language (if any). 
 Kindergartens and nurseries have to respond to the needs of these families 
linguistically diverse and disadvantaged at social and economic level. Authorities can ensure 
effective participation of low income families by giving them specific financial support or free 
access to preschool services.  
 

5. Facilitating the transition towards higher education and 
employment on the labor market, at EU-27 level 
 
 Within the EU, tertiary education is recognized as a crucial strategy to boost 
innovation, productivity and growth in a knowledge society. Percentage of young immigrants 
who complete a form of tertiary education varies considerably across immigrant 
communities. These differences can arise when young people are faced with an interruption 
of studies (as happens to many asylum seekers and refugees) and / or those that are from 
countries where few people have access to education and therefore are not deemed to enter 
into academic tertiary education. The differences also reflect the value that parents give to 
higher education. 
 The govern, educational institutions, civil society organizations, foundations and 
private companies can increase the number of scholarships and programs offered to young 
talents from migrant families (and to their parents). 
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6. The role of education and vocational training, at EU-27 level 
 
 The increase in the number of high school graduates is part of the 2000-2010 goals 
of the Lisbon Agenda to make the EU the most dynamic and competitive knowledge-based 
economy in the world. Higher education is the most desirable way to obtain the necessary 
skills for a knowledge society. Every effort can be made in order to ensure that young 
migrants acquire skills necessary to successfully complete secondary education, but 
education and vocational training is the second option for those who, despite the support 
offered, may not finish high school and leave school with very limited prospects.  
 Immigrants are not well represented in education and additional training and 
present a high rate of study withdrawal. Communication programs that offer extensive 
information on available courses to immigrants may be ineffective or inexistent, the courses 
may not be well adapted to different educational backgrounds, cultural and / or language 
skills of immigrants. Courses may not be structured in a flexible manner to ensure that 
students are able to strike a balance between commitments to the family and towards work. 
Work to overcome these barriers will help to encourage young immigrants to continue their 
education and to encourage the return to school for those who have withdrawn from their 
studies or abandoned them. 
 
7. Conclusions 
 
 The main conclusions drawn, are strongly related with the following aspects: the 
employment rate grows according to the education level attained, even when it comes to 
elderly persons; the Europeans with ages between 55 and 64 have big gaps regarding 
qualification and training, although everyone agrees that the persons with higher education 
are easier to be absorbed by the labor market, earn more money and benefit from a better 
social status; even though there are less and less children, the enrollments in education have 
not generally decreased; the widening of the European Union has not eased, but rather 
aggravated all these problems because even the recently integrated countries have a 
negative natural population growth; preschool education helps the children that come from 
disadvantaged families at socio-economic level to continue their studies and not least the 
fact that the immigrants are not well represented in education and additional training, 
presenting an increased rate of withdrawal from studies.  
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